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The following guidelines are provided to inform officers of the legal restrictions placed 
on them to ensure that conflicts of interest do not exist. 

 
A. Off-Duty Employment - Off-duty employment is defined as it pertains to this policy as 

that work that is outside the realm of the officer's official duties of the Glens Falls Police 
Department. Employment scheduled through this Department outside working hours, (i.e., 
special events), are not considered by this meaning as outside employment. The following 
restrictions apply to all off-duty employment:  

1.  All requests for outside employment shall be submitted in writing to and must 
be approved by the Chief of Police.   

2.  Outside employment is limited to a maximum of 20 hours per week 
3. Employment cannot interfere or conflict with the regular duties or regulations 

of the Department.  
4. Employment cannot affect the physical condition of the officer to the extent it 

impairs his ability to efficiently perform his regular duties. 
5. Unless authorized by the Chief, an officer may not utilize any department 

equipment, nor wear any part of his or her uniform for outside employment.  
6. An officer may not be employed in a position that is specifically prohibited by 

law, i.e., Alcoholic Beverage Control Law, Racing, Wagering and Breeding 
Law, etc. 

7. An officer may not be employed in a position where vested powers are a 
condition of employment whether real or implied. 

8. An officer may not be employed in a position that may constitute a threat to 
the status or dignity of the profession.  

 9. In the event an officer affects an arrest while acting as a security agent for an 
outside business, he will make the arrest in the same manner as a citizen. 
Any subsequent court appearance relating to the arrest will be made on the 
officer's own time.   

    
B. A.B.C.  LAW - Members shall not have any interest, either directly or indirectly, in the 

manufacture or sale of any alcoholic beverage or to offer for sale, or recommend to any 
licensee, any alcoholic beverage.  No member shall be employed in any retail licensed 
establishment where the consumption of alcoholic beverages is permitted on premise except 
when authorized by the ABC Board and Chief of Police.  
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NOTE: Employment in a licensed establishment for off premise consumption (deli, etc.) is not 
prohibited under this procedure.  
 

C.  Racing, Wagering and Breeding Law - Members of the Department shall not hold, 
directly or indirectly, any proprietary interest, stock, office, or employment with any firm, 
association or corporation which:  

1. Is licensed by the Wagering and Breeding Board to conduct pari-mutual    
racing.  

2. Conducts its occupation, trade or business at racetracks at which pari-mutual 
 race meets are conducted. 

3. Own or lease to any enfranchised or licensed association or corporation a 
racetrack at which pari-mutual racing is conducted.  

4. Participate in the management of any franchised holder or licensee 
conducting pari-mutual racing.  

 
D.   Election Law, - officers are prohibited from engaging in political actions and 
activities which violate section 17-110 of the New York State Election Law. 

 
E.   Misdemeanors Concerning Members of Any Force - Any person who being an 
officer or member of any force in this state and commits any of the following is guilty of 
a misdemeanor:  
 1. Uses or threatens or attempts to use his official power or authority, in any 

manner, directly or indirectly in aid of or against any political party, organization, 
association, or society, or to control, affect, influence, reward or punish, the 
political adherence, affiliation, action, expression or opinion of any citizen; or 

 2. Appoints, promotes, transfers, retires, or punishes an officer or member of a 
force, or asks for aid in the promotion, transfer, retirement or punishment of an 
officer or member of a force because of the party adherence or affiliation of such 
officer or member, or for or on the request, direct or indirect, of any political 
party, organization, association or society, or of any officer, member of a 
committee or representative official or otherwise of any political party, 
organization, association or society; or  

 3. Solicits, collects, or receives any money for any political fund, club, 
association, society or committee,  

             
    F.   Public Officers and General Municipal Laws - State and municipal officers are 
subject to the provisions of Public Officer Law, Article 4 or General Municipal Law, Article 18, 
respectively. These statutes deal mainly with conflicts of interest. They impose certain 
prohibitions on activities by public officers and employees of municipal governments. The 
proscribed activities include:  

 1. Acceptance of gifts worth more than $75. 
 2. Disclosure of confidential information learned in the course of official duties. 
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 3. Providing services relating to matters before an agency of the employing 
government.  

 
The same law also imposes several affirmative duties, including: 
 

A. Disclosure of any interest in any contract or dealings with the employing 
government. 

B.   Disclosure of the fact that a municipal or State employee has an interest in any      
Real property for which an application for any sort of variance is made. 

 C.  Effective January 1, 1991, annual filing of financial disclosure forms will be 
required of certain employees.  

 
Officers shall comply with all aforementioned legislative restrictions and any other 

Official rule, regulation, policy or procedure applicable.  
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G. Joseph Boisclair 
Chief of Police 

 


